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DISCLAIMER:  This Consultancy process is not intended to provide ongoing professional development counselling or
coaching. If suitable, the Practitioner will provide recommendations and referrals to appropriate services (internally

and externally). 

enhance self-awareness: individuals can gain a better understanding of their behavioural tendencies,
strengths and perceptions. 
improved communication: understanding other peoples DISC profile can help tailor communication styles
for better interactions and collaboration. 
Build effective teams: combining different DISC profiles can lead to well-rounded teams that compliment
each other's strengths. 
Develop leadership skills: individuals can develop leadership strategies that align with their natural
behavioural style. 
Resolve conflicts: Recognizing and understanding different styles can help navigate conflicts and
disagreements more effectively. 

DISC ADVANCED® is an assessment tool used to analyse and categorise individual behavioural characteristics
and tendencies in various situations. It is often utilised for professional development, team building,
communication improvement, and has unique individual benefits in enhancing self-awareness, collaboration and
overall efficiency within a workplace.

Positive Solutions offers DISC Profile Consultancy as a process designed to support an individual with exploring
their behavioural style, and identifying professional development opportunities.

DISC ADVANCED® can be used to:

The DISC Profile Consultancy process is for the benefit of the individual participant; however there are clear
incidental benefits to an organisation in investing in this process. 


